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Disability Inclusion & Employment Trends Survey

48% Organizations have Formal Policies in Place for D&

81% Who have Formal D&l policies, Say Policies Provide
Guidance on Hiring People with Disabilities.
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HR FLORIDA'S MISSION:

Serve, advise and empower =
Florida workforce communities Fag
through education, partnerships |

and connections. o

HR FLORIDA'S VISION:

To lead the way and make Florida £5%
the best place to work.




Inclusion & Diversity



Diversity: “the collective mixture of differences and
similarities that includes for example, individual and
organizational characteristics, values, beliefs,
experiences, backgrounds, preferences, and
behaviors.”

Inclusion: “the achievement of a work environment in
which all individuals are treated fairly and respectfully,
have equal access to opportunities and resources, and
can contribute fully to the organization’s success.”




IS HAVING A SEAT AT THE TABLE.

IS HAVING A VOICE. AND

IS HAVING THAT VOICE BE HEARD.
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30t Anniversary of ADA

100t Anniversary of Vocational
Rehabilitation



Florida works best when
everybody works.

FLOQRI DA

ADI{ITIesWORK

AbilitiesWork.EmployFlorida.com

* Recruitment Services
e Tax Credits
* Apprenticeships & OJT


http://abilitieswork.employflorida.com/

Florida Let others know that there is hope and understanding. You can

change the way the world sees mental health.

MNational Alllance on Mental lliness

The StigmaFree campaign is NAMI's effort to end stigma and

create hope for those affected by mental iliness. Through
powertful wards and actions, we can shift the social and systemic

stigmafree

barriers for those living with mental health conditions.

TAKE THE PLEDGE

https://www.nami.org/Get-Involved/Pledge-to-Be-StigmaFree



https://www.nami.org/Get-Involved/Pledge-to-Be-StigmaFree




How to Get Started

* Where are you?
* Form a committee
* Establish goals



Rehiring Trends
Reopening Florida




Uniting Business For Good
To Relaunch Florida’s

Economy. e
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COVID-19 Response (have a question... ask the Florida Chamber below)

Key Guidance and Direction

Phase 2: Safe. Smart. Step-by-Step Executive Order
NEW Miami-Dade Country Emergency Order 26-20

DBPR Emergency Order 2020-09: Suspending On-Premises Consumption of Alcohol at Bars



New Laws &
Workforce Issues

* FMLA, EFMLA
 FFCRA

 CARES Act

* |-9 Verifications
* COOP

* Unions



L What concerns you
most to return to work?

Safety

Employees back in the office
Benefits

Compensation
Communication

PoOTo




Tips for a
Safer Return to Work



Things to Consider

Safety:

* Health Screenings
* PPE

* Exposure Response Plan



Things to Consider

Work
* Recall Employees

* Who? What? Where? When? How?
* Remote Work? (Accomodations)



Things to Consider

Benefits

* Healthcare Eligibility

* Flexible Spending Accounts
* 401k Pension Plans

* Paid Leave

e EAP



Things to Consider

Compensations

* Reduced hours/pay?

* Bonuses? Annual Increases?
* Hazard Pay?



Things to Consider

Communication — Communication — Communication
 Stay at Home

* Tralning

* Exposure Plan

* Changes
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Disability Inclusion & Employment Trends Survey
87% ldentified D&I as Important

49% D&l is Significant to Hiring Decisions

23% Will Place More Emphasis on D&l in Rehiring/Hiring Through
Pandemic

63% Will Place as Much Emphasis on D&l as Prior to Pandemic
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Employment Change by Industry May 2019 to May 2020

Top Industries in Florida by Change in Employment
May-2019 to May-2020
* Total Nonagricultural Employment Change: -992 400
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- Employment Change by Industry Apr 2020 to M_ay 2020
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Top Industries in Florida by Change in Employment
Apr-2020 to May-2020

* Total Nonagncultural Employment Change: +182 900
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Monthly Job Openings from January
2010 to March 2020

Monthly Job Openings for the Top S Populous States
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~ Initial Claimants by Industry from March 7 to June 13 as a
| Percentage of Total February Employment
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IJ‘ Consumer Spending in 2020

O RETLETY
4 oerom

BCONOMIL THAINET

Percent Change in All Consumer Spending*

in Florida, 3¢ of Juty 08 200, total spending oy all consumers dacreased by 5. 1%
compared to Janusry 1020
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Contact Information

Thank You.

If you have questions or comments about this presentation or need to
discuss a future project, please contact us.

WSER.info@deo.myflorida.com

Visit: floridajobs.org/WSER

DEO Bureau of Workforce Statistics and Economic Research
Adrienne Johnston: 850-245-7257

FLORIDA DEPARTMENT ¢ ECONOMIC OPPORTUNITY 8
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Disability Inclusion & Employment Trends Survey

81% PWD Perform the Same as Persons without Disabilities

15% PWD Perform Better Than Persons w/o Disabilities
12% It is More Expensive to Hire a PWD

85% Hiring a PWD Would Cost the Same as a Person w/o
Disabilities



Connect with The Able Trust

Thank you for joining us today!

A recording of today’s discussion will be posted on our website along with a
Key Takeaway Summary

Follow us on Twitter, LinkedIn, and Facebook to stay up to date on all our work
Full Report of Disability Inclusion & Employment Trends Survey - August
Connect with Our Panelists:

Adrienne Johnston Adrienne.Johnston@deo.myflorida.com
Heather Deyrieux heather.deyrieux@hrflorida.org

The Able Trust www.abletrust.org info@abletrust.org 850-224-4493 The Able Trust


http://www.abletrust.org/
mailto:info@abletrust.org
mailto:Adrienne.Johnston@deo.myflorida.com
mailto:heather.deyrieux@hrflorida.org

