
The New Landscape of Florida’s Workforce for 
Today & Tomorrow – Trends & Data



Disability Inclusion & Employment Trends Survey

48% Organizations have Formal Policies in Place for D&I

81% Who have Formal D&I policies, Say Policies Provide 
Guidance on Hiring People with Disabilities.









Inclusion & Diversity 



Diversity: “the collective mixture of differences and 
similarities that includes for example, individual and 
organizational characteristics, values, beliefs, 
experiences, backgrounds, preferences, and 
behaviors.” 

Inclusion: “the achievement of a work environment in 
which all individuals are treated fairly and respectfully, 
have equal access to opportunities and resources, and 
can contribute fully to the organization’s success.”





30th Anniversary of ADA

100th Anniversary of Vocational 
Rehabilitation 



• Recruitment Services
• Tax Credits
• Apprenticeships & OJT 

AbilitiesWork.EmployFlorida.com

http://abilitieswork.employflorida.com/


https://www.nami.org/Get-Involved/Pledge-to-Be-StigmaFree

https://www.nami.org/Get-Involved/Pledge-to-Be-StigmaFree




How to Get Started 

• Where are you?
• Form a committee
• Establish goals



Rehiring Trends 
Reopening Florida 









• FMLA, EFMLA
• FFCRA
• CARES Act
• I-9 Verifications
• COOP
• Unions 

New Laws & 
Workforce Issues



What concerns you 
most to return to work? 

a. Safety
b. Employees back in the office
c. Benefits
d. Compensation
e. Communication



Tips for a 
Safer Return to Work



Safety:
• Health Screenings
• PPE
• Exposure Response Plan

Things to Consider



Things to Consider

Work 
• Recall Employees 
• Who? What? Where? When? How?

• Remote Work? (Accomodations) 



Things to Consider

Benefits 
• Healthcare Eligibility
• Flexible Spending Accounts
• 401k Pension Plans
• Paid Leave
• EAP



Things to Consider

Compensations 
• Reduced hours/pay?
• Bonuses? Annual Increases?
• Hazard Pay?



Things to Consider

Communication – Communication – Communication
• Stay at Home
• Training
• Exposure Plan
• Changes





Disability Inclusion & Employment Trends Survey

87% Identified D&I as Important

49% D&I is Significant to Hiring Decisions

23% Will Place More Emphasis on D&I in Rehiring/Hiring Through 
Pandemic

63% Will Place as Much Emphasis on D&I as Prior to Pandemic

































Disability Inclusion & Employment Trends Survey

81% PWD Perform the Same as Persons without Disabilities

15% PWD Perform Better Than Persons w/o Disabilities

12% It is More Expensive to Hire a PWD

85% Hiring a PWD Would Cost the Same as a Person w/o 
Disabilities



Connect with The Able Trust

The Able Trust  www.abletrust.org info@abletrust.org 850-224-4493    The Able Trust

Thank you for joining us today!
A recording of today’s discussion will be posted on our website along with a 

Key Takeaway Summary 

Follow us on Twitter, LinkedIn, and Facebook to stay up to date on all our work

Full Report of Disability Inclusion & Employment Trends Survey - August

Connect with Our Panelists:
Adrienne Johnston Adrienne.Johnston@deo.myflorida.com

Heather Deyrieux heather.deyrieux@hrflorida.org

http://www.abletrust.org/
mailto:info@abletrust.org
mailto:Adrienne.Johnston@deo.myflorida.com
mailto:heather.deyrieux@hrflorida.org

